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Agrasar envisions a nurturing and an empathetic society that is free from all forms

of violence and ensures the growth and well-being of every child. Our mission is to

promote rights of the child from disadvantaged backgrounds by eliminating

corporal punishment and enhancing social security of the whole family.

We use a culturally sensitive approach to engage with the communities in an

empathic and respectful way. Instead of running programs for them, our work is

embedded within the community, enabling us to learn from them and progress

with them. 

Over the years, we have established trusted relationships with "our"

communities, making us part of them as well as their change journey.

A B O U T  A G R A S A R

O u r  V i s i o n  a n d  M i s s i o n

O u r  A p p r o a c h
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A B O U T  A G R A S A R

Agrasar stands for Oneness, Compassion  

and Freedom for us and everyone. We are an

organisation of around 30 members now,

that not only works in local communities but

also recruits many of its own community

members from the same. Our team is a

melting pot of different backgrounds,

nationalities, educational and professional

experiences. 
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O u r  C o m m u n i t i e s

O u r  T e a m

This brings varied perspectives to the problems we are trying to solve as well as

paradigm shifts to move towards a more equitable and just society. Thus, we strive

towards internalising our vision and mission by bringing the strengths of each team

member to build synergies in our operations, while contributing to each other’s

learning journeys.

Lack of education and little access to

public services add to their plight.

"Migrant" communities, in particular the

children, belong to the most vulnerable

communities in India, but at the same

time have the highest motivation to

improve their lives. Their dedication

towards creating a better future is not

only admirable but an everyday

inspiration for us.

Agrasar works with  people who have migrated from other states to  the semi-urban

areas in Gurugram. Not only do these people struggle with poor economic prospects

and the housing, sanitary, and health issues that come with it, but also with social

stigma and prejudice against the "other".



I N T R O D U C T I O N
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Agrasar as an organization evolved. We made dynamic changes to the way our organization and

programs work by modifying our goals according to the emerging needs of the community. Only if we

continue to adapt and progress, are we able to facilitate the process of supporting communities and

building a caring and compassionate society. 

AGRASAR BACHPAN

We bring out-of-school children to their age-appropriate learning level, mainstream them into formal

schools, and enhance the quality of education in these schools. We focus on the holistic development

of the students, building a strong foundation for life-long learning. The teachers work in close

partnership with the parents, to ensure their support in encouraging their children and reinforcing

learning at home.

AGRASAR PRAVASI 

In our program for migrant families, we facilitate access and ensure they avail their entitlements such as

identity documents, opening bank accounts, and various social security schemes. In addition, we

conduct financial literacy, legal education, and health and hygiene workshops. We also resolve cases

related to worker's rights through legal aid and counseling and enhance the employability of youth.

LABOUR LINE

We provide legal aid and mediation services for the problems faced by the workers. We interact with

the workers and uncover issues like forced labor, workplace mistreatment, lack of compensation, etc,

and provide assistance to resolve the cases. 

SOCIETYMAKER 

Our social enterprise builds stitching and business acumen skills of women from disadvantaged

communities to sell various products, providing them not only with home-based opportunities to

generate additional family income but also enabling them to become entrepreneurs. 

ELIMINATING CORPORAL PUNISHMENT

Our initiative against corporal punishment works on challenging the social norms that justify physical

and mental abuse of children in the name of discipline, works in in schools with teachers, parents, and

children with the aim to educate and empower them to use alternative non-violent disciplining and

teaching methods,  and policy enablement and enforcement of laws and regulations banning corporal

punishment.
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M A I N S T R E A M I N G  O U T - O F - S C H O O L  C H I L D R E N  I N T O  F O R M A L

E D U C A T I O N  S Y S T E M

We run community-based non-formal learning centers where we teach out-of-school

children aged 5 to 12 years until they reach age-appropriate levels and mainstream them

into formal schools (both Govt. and Private) as well as enhance the quality of education in

these schools. The curriculum has been designed by our teachers, using their classroom

experience and in line with the NCERT learning indicators. It includes a child-centric

approach and focuses on the experiential and play-way method of learning. Additionally,

we run a remedial education program for our mainstreamed children to ensure their smooth

transition into formal school classrooms. Further, we ensure continuous engagement with

parents to keep them motivated to educate their children and ensure their life-long

learning.

This year, we enrolled 407 students in Agrasar Bachpan in the Sikanderpur and Islampur

centres. We have successfully mainstreamed 184 children into government and private

schools.

AGRASAR BACHPAN

Individual  and Group based experiential  learning in classroom
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OUR WORK IN THE PAST YEAR

Celebration of events

Festivals bring joy and delight and present opportunities for children to be creative. Each festival
becomes an opportunity to immerse young minds in the tapestry of culture, values, and creativity.
The year has been full of such opportunities for children to celebrate various festivals and
participate in sports events. To commemorate the events, children prepared speeches, dance
performances, art and craft activities and decorations with active involvement. They also prepared
and gave a theatre performance, guided by an intern. The performance was greatly applauded by
the parents & team and a certificate of appreciation was given to children for their efforts.

AGRASAR BACHPAN

Engagement with Parents 

Parent-teacher meetings are an integral part of children's learning journey and parents play a
crucial role in the holistic development of their children. We conducted PT.M on quarterly basis to
share and discuss the student’s progress, strengths and areas for improvement. During the PT.M.,
the children organized an exhibition with the support of Agrasar team and displayed models, charts
on science, best out of waste, and decorated the center with their artwork. This enabled the parents
to appreciate the children, recognize their talent and strengthen relationship with them. 

Teacher training

 A teacher is also a learner. If s/he will improve, the students will improve. Regular teacher training is
an integral part of our program as it enables the teachers to enhance their quality of teaching and
classroom management. We organized the teachers training in partnership with S.R.F. Foundation
(Shri Ram School). Additionally, online training was conducted twice a month with a teacher leader
in Akanksha Foundation working with a Government School in Pune.

Nutrition Enhancement

We provided children in our Sikanderpur centre a healthy snacks in different varieties such as Fruits,
Poha,  Nut laddoo, etc.  Healthy diet leads to a healthy life. To inculcate healthy eating habits in
children a “POSHAN MAAH” week was held at our school in the month of September.  Numerous
activities such as sprout-making, salad-making, sandwich-making were organized to teach children
the benefits of having nutritious food. 

A blood test (CBC test) was conducted with children in collaboration with Core Diagnostics to know
the health status of the children. We partnered with Medanta hospital, Gurugram to assess the
blood reports of students; the doctor shared insightful inputs to improve their health.  Deworming
tablets were given to  children in partnership with Anganwadi centre, Sikanderpur to combat the
health and nutritional impact of soil-transmitted. 
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AGRASAR BACHPAN

Parents Teachers Meeting Teachers Training

Celebrating POSHAN MAAH

(Nutrition Month)
Sports Day

Theatre Performance



We run worker facilitation centres inside the migrant-dominated clusters/ colonies

in destination cities that work on making, correcting and updating of identity

documents, opening bank accounts and registering with relevant government

schemes. Our team also ensures the drawing of benefits through regular follow-ups

with the registered workers. The centres also serve as “inspiring spaces” for people

from different states as well as the locals to assemble, have joyful and deep

conversations, celebrate festivals and feel more connected to the city.

Collaboration with various social purpose organisations and government agencies

is a key element in our work through centres.

We directly impact more than 30,000 workers every year through 08 centres. Our

response includes access to social security schemes and enhancing their

individual and collective capacities through working with all stakeholders –

workers, their families, community agencies, district administration, state and

central government and others. 

Engaging with community at

Worker Facil itation Centre,

Sikanderpur 

A G R A S A R
P R A V A S I
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Radio Program on rights &

entitlements in partnership with

Gurgaon Ki  Awaaz,  107.8 FM



O u r  w o r k  i n  t h e  p a s t  y e a r

Workshops and Camps: 

The workshop on financial literacy focuses on managing personal finances effectively and covers
topics such as effective saving strategies, budgeting techniques, online and offline banking
practices, as well as information on various savings schemes.  Legal literacy workshops educate
participants about their rights, responsibilities, and the legal aspects relevant to their rights.
Preventive health care workshops are a valuable way to way to promote health literacy and
wellness in communities. They cover topics such as nutrition, hygiene, disease prevention, and
basic healthcare practices. 

Additionally, we conduct bank opening camps in partnership with Indian Post Payment Bank
(IPPB), SBI, and other banks to ensure financial inclusion in the community and provide a platform
for the community to link their phone numbers with Aadhar cards and increase savings. The team
follows up periodically to encourage people to develop the habit of savings and become
financially resilient. 

ID documentation and linkages with the government scheme

Having basic identity document is essential to avail various services, we have been facilitating  people
with new, correct and updated identity documents such as Aadhaar Card, PAN Card, Parivar Pehchan
Patra and Voter ID.  Furthermore, we have been facilitating people to register with various government
schemes on savings, insurance and pension such as Sukanya Samriddhi Yojana, Public Provident fund,
Suraksha Bima yojana, One nation one ration card (ONORC) etc.

A G R A S A R  P R A V A S I
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Ayushman Card

In January, we focused primarily on registering people with Pradhan Mantri Jan Arogya Yojana (PMJAY)
by making Ayushman cards. Ayushman Bharat card is a health assurance scheme which aims at
providing a health cover of Rs. 5 lakhs per family per year for secondary and tertiary care hospitalization.
We made at least 5000 cards and 5 families have successfully benefitted from it. 

ONORC (One Nation One Ration Card)

ONORC is another government scheme that we have focused upon owing to the food insecurity faced
by migrant families during COVID-19 and its subsequent lockdowns. The ONORC scheme enables
ration card holders to avail  their entitled food grains and supplies under the Public Distribution System
(PDS) from any fair price shop (ration shop) across the country, regardless to their location. This helps
migrant workers and their families to receive food subsidies and benefits more easily when they move
from one place to another in India. With the assistance of family ID’s, we have successfully conducted
verifications to determine which families are eligible for access to ration cards. These verifications were
conducted based on family income criteria. 1395 have successfully received ration this year. 



During this year, Agrasar established relations with more than 400 home-based workers

and formed collectives. “Collective” is a group of home-based workers, particularly in

the garment and automobile ancillary sectors, who operate under different contractors

in Gurugram.

The goal of the collective in the context of migrant workers in Gurugram and Delhi NCR

is to enable and strengthen the home-based workers comprehensively, including in

legal, social, economic, and various other aspects and facilitating their ability to engage

in collective bargaining to access and claim their rights and entitlements.

A G R A S A R
P R A V A S I
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We conducted a research to attempt to understand the living

and working conditions of home-based workers (a person who

produces goods and services for an employer in his/her home or

any place other than the employer’s workplace). While working

with the community women at our Gandhinagar centre in

Gurgaon, we observed that most of them are home-based

workers and many of them have been facing the same problems.

We made a decision to form a collective of home-based workers

to bring them together, understand their situation better and

enhance their connectivity. This report is to better our

understanding of the worker and to strengthen our collective

through knowledge.



AGRASAR PRAVASI

CHALLENGES

Identifying suitable ration shops in vicinity for a significant number of people was and
coordinating with the FPS dealer was challenging initially. 

We encountered technical issues and glitches while accessing various government
websites which led to considerable delays. 
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THE YEAR AHEAD

EXPAND AGRASAR PRAVASI CENTRES

We aspire to expand and enhance the Pravasi centres to increase outreach across India
by directly establishing a centre or in partnership with community-based organizations.

CONNECT WITH MORE AGRASAR SAATHIS

We intend to identify and establish relationship with additional Agrasar Saathis to
expand our network.

ENHANCE COMMUNITY ENGAGEMENT

We will be focusing on organising campaigns across various locations to enhance our
community engagement.

SUPPORT COMPANIES TO REGISTER WITH ESI AND EPF

We will keep building relationship with the companies, provide the requisite support and
encourage them to register with Employees State Insurance (ESI) and Employee
Provident Fund (EPF) scheme towards ensuring workers rights. 



                            

Numerous migrant workers face issues such as wage disputes, fraudulent
practices, mistreatment, forced labor, unjust layoffs, and denial of rightful
compensation. Therefore, labour line started in response to the urgency to
bridge the gap in providing legal aid and mediation services for the problems
faced by workers.  

Our work in the past year

Every month, we have been visiting at least 15 labor chowks, where numerous
workers gather in search of employment opportunities. Through our
interactions with them, we have uncovered issues such as forced labour,
workplace mistreatment and lack of compensation in case of workplace injuries.
It’s important to note that workers have the right to file legal cases against such
maltreatment. 

We transfer these cases to tele-counselors for assistance, yet occasionally,
despite their efforts, some cases remain unresolved. In such instances, we
engage in negotiation. Till now, we have partially resolved 130 such cases while
having 448 cases currently registered. In case negotiation and mediation are
not feasible, we pursue legal action by taking the cases to court to ensure
justice.                     
                  

1800 833 9020

LABOUR LINE

TOLL FREE HELPLINE NUMBER

OUR PERSONAL HELPLINE NUMBER 

9540310606
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Labour card is a government-issued identification document designed for unorganized
sector workers excluded from coverage under the Employees Provident Fund
Organisation (EPFO) or the Employees State Insurance Corporation (ESIC). This card
serves as both a means of identity verification and a testament to eligibility for a range
of government sponsored social security programs.

Labour card extends a multitude of advantages to workers and their families. The card
encompass essential provisions such as health and life insurance coverage, ensuring
their well-being. Additionally, it serves as a gateway to pension schemes, offering
financial security in the later stages of life. During emergencies, the card provides vital
financial assitance ,helping individuals from unforeseen circumstances. Furthermore, it
opens doors to education and skill development opportunities. Lastly, it grants access
to various government welfare schemes, ensuring a comprehensive safety net for those
in the unorganized sector. 

We also facilitate the issuance of 284 Labour cards to workers, ensuring they can
readily access it’s benefits during times of urgency. 

LABOUR CARD

LABOUR LINE
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India Labourline Canopy at  a Labour Chowk and taking cases.  



LABOUR LINE

A substantial number of workers lack clarity regarding the intricacies of

their relationship with contractors, particularly in terms of post-work

communication. This knowledge gap often gives rise to conflicts when it

comes to securing their rightful wages. 

The limited size of the team tasked with resolving cases poses a significant

challenge when confronted with a high volume of cases to address. 

Frequently, we encounter contractors who refuse to pay wages to the

workers, creating a hindrance in the process of resolving cases. 

CHALLENGES

14

THE YEAR AHEAD

EXPANSION OF TEAM
We are in the process of expanding our team to increase outreach and impact. 

IDENTIFY LEADERS 
We are strategizing to empower proactive leaders within the  workforce who will assume
the responsibility of educating their peers on the procedures to avail their rights and
entitlements. 



Agrasar Saathis, the community volunteers are the pillars of Agrasar as they take ownership to
to facilitate people in the community in accessing and availing their rights and entitlements.
Agrasar Saathis are recognized on the basis of their proactive involvement in the community
mobilization, supporting individuals in acquiring essential identity documents and facilitating
access to various government schemes. Following their identification, Saathis undergo
comprehensive training to equip them with the knowledge necessary to assist community
members with accurate information. 

Over 100 Agrasar Saathis across our 8 centres have been assisting the team in expanding its
outreach in the community. They are from diverse backgrounds and occupations such as
ASHA workers, Anganwadi Workers, Public Health Centre Workers, Municipal Corporation
Workers, homemakers, Domestic Helpers, Shopkeepers, Teachers, etc.

Based on the data we collect when registering in our database, we have found that almost half
of our centre’s visitors are referred to us by our Saathis. In the past few months, we have
significantly enhanced our Saathis engagement through personalized capacity-building and
training initiatives. As a result, our Saathis are now well-versed in various schemes and actively
encourage community members to register with us. 

The One Nation One Ration Card (ONORC) scheme is a beneficial scheme for the community
as it enables the migrant workers and their family members to buy subsidized ration from any
fair priced shop across India. The process for linkage with this scheme includes checking
each ration card, giving them complete information about ration depots from where they can
procure their entitled ration, and informing them when the ration is available at the depot. This
takes substantial amount of time to disseminate information to families. Our Saathis have
played a crucial role here. They completely handled the gatherings and coordinated with
them in procuring ration.
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O u r  S a a t h i  f r o m  G h a t a  v i l l a g e ,

g a t h e r s  a l l  m e m b e r s  w h o  h a v e  t o

p r o c u r e  r a t i o n  a n d  t h e n  t a k e s  a

s h a r e d  a u t o  t o  t h e  r a t i o n  d e p o t .

T h i s  h e l p s  p e o p l e  f r o m  G h a t a  t o

t a k e  r a t i o n  a t  a  l o w e r  t r a v e l i n g

c o s t .  

AGRASAR SAATHIS



In the month of July, 2022. We organised an event called “Agrasar Prasang” with our
Saathis from all the centres and different programs with 55 members. At the event, our
Saathis shared insights on ways Agrasar can enhance its presence and impact within
the community. To foster collaborative solutions, the saathis and the Agrasar team
divided into groups, delving into crucial topics like healthcare, nutrition, education and
rights. The saathis took the lead in presenting the outcomes of these discussions. We
are currently actively engaging with them to bring these ideas to fruition through
ongoing communication.

AGRASAR SAATHIS
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Agrasar Saathis and Agrasar Team discussing and presenting

their  ideas on various themes such as nutrit ion,  health,

education,  r ights.  



S O C I E T Y M A K E R

E m p o w e r i n g  h o m e m a k e r  t o  b e c o m e  S o c i e t y m a k e r
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Societymaker aims to support women from disadvantaged backgrounds become
more confident, self-reliant, socially and financially capable to earn a livelihood and
lead more meaningful personal and professional lives. It is a community-driven
brand promoting a melange of traditional and handmade creations. It focuses on
providing home-based work opportunities with flexible hours to work from the
centre for non-working women residing in the semi-urban villages of Gurugram. 

Societymaker builds women’s capacity in both technical skills, such as hand-
stitching, machine sewing and handcrafting, as well as basic business skills such as
costing, quality check and marketing in order to create enterprise acumen and
aspiration in women; breaking the socio-cultural barriers by stepping out of their
homes and thus creating a sense of empowerment among them in the community.
In addition, we conduct several workshops and capacity-building sessions with the
women on subjects like Financial Literacy, Government Schemes, Health & Hygiene
etc.

Societymaker team put up a stall  during an event at

Sikanderpur centre.  



 90 women were trained in basic stitching and out of them, 55 women have been
trained in advanced stitching courses this year. 82 women have become
competent enough to stitch marketable products and earn an average of Rs.1200
per month, either through Societymaker's support or their own home-based work.
38 women are competent to contribute to product development and
manufacturing at an advanced level

We received multiple bulk orders across India and globally throughout the year
from our B2B partners like SUI, and UTOPIA for scrunchies, beauty bags, and pads,
different kinds of customized bags by ISDM, and various corporate offices. We also
received orders of jute bags, runner mats, and beauty bags from individual
customers. 

We also conducted financial literacy workshops that aim to enhance women’s
understanding on savings, budgeting, investing and personal finance. Various
sessions on communication, team building, POSH, Health & Hygiene were also
conducted. 

8 women have demonstrated leadership in running Societymaker with the team. 

S O C I E T Y M A K E R

O u r  w o r k  i n  t h e  p a s t  y e a r
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Women working together to complete a bulk order of  potlis.  



Societymaker won the 12th DMA All  India Businesswomen Enterprenur

Sustainabil ity Award 2022.  The award honors the country’s f inest women

entrepreneurs who have set a new industry benchmark by adopting an

effective and innovative business model.

The Delhi  Management Association All  India Women Entrepreneurs Awards

are part  of  their  long-standing commitment to acknowledge,  celebrate and

award ‘unstoppable’  women business leaders who are ‘Building Businesses,

Transforming Lives,  and Creating Exponential  Impact.

Societymaker’s journey was also featured in DMA’s e-newsletter!

S O C I E T Y M A K E R
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Societymaker's products reach France! 

An enterprise in France placed orders with Societymaker for products like quilted

beauty bags, cushion covers, weekend bags, placement mats, handkerchiefs etc.

It was the first time wherein women learnt and made quilted beauty bags and

placement mats!

The Societymaker team had put up a two-day stall at corporate offices in

Gurugram to celebrate International Women's Day 2023. The team was

ecstatic to interact with the customers and hone their sales & marketing

skills. The major highlight was receiving multiple on-the-spot bulk orders! 

S O C I E T Y M A K E R
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T H E  Y E A R  A H E A D

E X P A N S I O N  O F  T E A M

E x p a n d  t h e  t e a m  b y  e n r o l l i n g  m o r e  w o m e n .

 

L E A R N I N G  N E W  S T I T C H I N G  S K I L L S

L e a r n  n e w  s t i t c h i n g  t e c h n i q u e s  f o r  d i v e r s i f i c a t i o n  o f  p r o d u c t s .

 

E N H A N C I N G  T H E  Q U A L I T Y  O F  O U R  P R O D U C T S

E n h a n c i n g  t h e  q u a l i t y  o f  o u r  p r o d u c t s  f r o m  b e t t e r  t o  b e s t  a n d

i n c r e m e n t i n g  o u r  r e v e n u e .

P A R T N E R S H I P  W I T H  Y O U N G  D E S I G N E R  E N T E R P R I S E S

B u i l d i n g  n e w  p a r t n e r s h i p s  w i t h  B 2 B  p a r t n e r s  t o  r e c e i v e  b u l k  o r d e r s  a n d

b u i l d  t h e  c u s t o m e r  b a s e .  

S O C I E T Y M A K E R

C H A L L E N G E S  A N D  L E S S O N S  L E A R N E D
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This year, a few women joined but left due to their personal
reasons. This hampered the production process to a considerable
extent. 

Stitching new customized products seemed challenging initially
but it also enabled the team to learn and enhance their stitching
techniques. 



E L I M I N A T I N G  C O R P O R A L
P U N I S H M E N T

Eliminating corporal punishment from the schools of India
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Eliminating Corporal  Punishment is  an init iat ive launched in November
2017 with three objectives:  Cultural  and social  norm change,  i .e .
chal lenging the social  norms that  just i fy  physical  and mental  abuse of
chi ldren in the name of  discipl ine;  Behavioural  change,  i .e .  providing
teachers and parents with resources to stop the practice of  corporal
punishment and use non-violent and chi ld-appropriate discipl ine and
child-rearing methods;  and Systematic change,  i .e .  pol icy enablement
and enforcement of  laws and regulat ions banning corporal  punishment.

Our Team member conducting a session on ‘Child Rights’  in

commemoration of  Children's Day



E L I M I N A T I N G  C O R P O R A L
P U N I S H M E N T

A  N a t i o n a l  h e l p l i n e  n u m b e r  " 1 8 0 0 1 2 1 2 1 2 0 "  w a s  l a u n c h e d  t o  s e r v e

a s  a  p l a t f o r m  f o r  i n d i v i d u a l s  t o  r e p o r t  c a s e s  o f  c o r p o r a l  p u n i s h m e n t ,

p r o v i d i n g  a  c h a n n e l  t o  v o i c e  c o n c e r n s  a n d  s e e k  s u p p o r t .   

A g r a s a r ’ s  a r t i c l e  b a s e d  o n  o u r  r e s e a r c h  o n  “ P a r e n t a l  C o r p o r a l

P u n i s h m e n t  i n  m i g r a n t  d o m i n a t e d  c o m m u n i t i e s  i n  G u r u g r a m  d u r i n g

C o v i d  1 9  l o c k d o w n ”  w a s  p u b l i s h e d  i n  ‘ C h i l d r e n  F i r s t ’  j o u r n a l

p u b l i s h e d  b y  D e l h i  C o m m i s s i o n  f o r  P r o t e c t i o n  o f  C h i l d  R i g h t s

( D C P C ) R .  T h e  j o u r n a l  w a s  l a u n c h e d  b y  S h r i  M a n i s h  S i s o d i a ,  D y .  C h i e f

M i n i s t e r  o f  D e l h i ,  o n  0 6  A u g u s t  2 0 2 2 .  T h r o u g h  t h i s  r e s e a r c h ,  w e  t r i e d

t o  u n d e r s t a n d  t h e  i m p a c t  o f  t h e  C O V I D - 1 9  l o c k d o w n  o n  c o r p o r a l

p u n i s h m e n t  i n  h o m e  s e t t i n g s .  O u r  a r t i c l e  i s  p u b l i s h e d  o n  P a g e  N o .

1 1 9  o f  t h e  j o u r n a l .  

W e  h a v e  c o n d u c t e d  c h i l d  r i g h t s  s e s s i o n s  w i t h  c h i l d r e n .  T h e  s e s s i o n

a i m e d  t o  b u i l d  t h e  k n o w l e d g e  o f  c h i l d r e n  a b o u t  t h e i r  r i g h t s ,  a n d

c o r p o r a l  p u n i s h m e n t  a n d  s t r u c t u r e s  t o  a d d r e s s  i t  i n  s c h o o l s .

M o r e o v e r ,  v a r i o u s  l i f e  s k i l l s  e d u c a t i o n  s e s s i o n s  w e r e  c o n d u c t e d  w i t h

c h i l d r e n  i n  a  g o v e r n m e n t  s c h o o l  i n  G u r u g r a m  t o  s t r e n g t h e n  t h e i r

r e l a t i o n s h i p s  w i t h  t h e m s e l v e s ,  p e e r s ,  t e a c h e r s ,  a n d  p a r e n t s .   

W e  m e t  t h e  o f f i c i a l s  i n  t h e  d i s t r i c t  a d m i n i s t r a t i o n  a n d  t h e  e d u c a t i o n

d e p a r t m e n t  o f  G u r u g r a m  t o  w o r k  t o g e t h e r  i n  e n s u r i n g  t h e

c o n s t i t u t i o n  o f  C o r p o r a l  P u n i s h m e n t  M o n i t o r i n g  C e l l s  ( C P M C )  i n

s c h o o l s  a c c o r d i n g  t o  N C P C R  g u i d e l i n e s .   

A  s e s s i o n  o n  ' ' H o w  t o  t a l k  t o  c h i l d r e n ' '  a n d  ' ' P o s i t i v e  D i s c i p l i n e ' '  w a s

c o n d u c t e d  w i t h  t h e  t e a c h e r s .  T h e  s e s s i o n  f o c u s e d  o n  t e a c h i n g ,

g u i d i n g ,  a n d  r e i n f o r c i n g  s e l f - r e g u l a t i o n  a n d  s e l f - d i s c i p l i n e  w i t h

c h i l d r e n  r a t h e r  t h a n  r e i n f o r c i n g  p u n i t i v e  m e a s u r e s .

A  q u i z  o n  C h i l d  R i g h t s  s h a r e d  b y  N C P C R  w a s  c a r r i e d  o u t  w i t h  t h e

c h i l d r e n  w i t h  t h e  a i m  t o  e n g a g e  t h e m  i n  a n  i n t e r a c t i v e  m a n n e r ,

g a u g i n g  t h e i r  u n d e r s t a n d i n g  o f  c h i l d  r i g h t s  a n d  t h e  r o l e  o f  N C P C R  i n

s a f e g u a r d i n g  t h e m .  

O u r  w o r k  i n  t h e  p a s t  y e a r
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E L I M I N A T I N G  C O R P O R A L
P U N I S H M E N T

T H E  Y E A R  A H E A D

C H A L L E N G E S  

S E C U R E  F U N D I N G  T O  E X P A N D  T H E  P R O G R A M

W e  w i l l  a c t i v e l y  s e e k  f u n d i n g  f o r  t h e  p r o g r a m  t o  e x p a n d  i t s  o p e r a t i o n s

a n d  b u i l d  a  d e d i c a t e d  t e a m  w o r k i n g  o n  t h i s  i s s u e .  

O R G A N I S I N G  T E A C H E R  T R A I N I N G  S E S S I O N S

O r g a n i s e  m o r e  t e a c h e r  t r a i n i n g s  o n  n o n - v i o l e n t  m e t h o d s  o f  t e a c h i n g

a n d  d i s c i p l i n i n g  s t u d e n t s .

L I F E  S K I L L S  A N D  C H I L D  R I G H T S  S E S S I O N  W I T H  C H I L D R E N

C o n t i n u e  i m p a r t i n g  l i f e  s k i l l s  s e s s i o n s  t o  c h i l d r e n  a n d  e n s u r e  t h e    

s o l i d a r i t y  g r o u p s  f u n c t i o n  e f f e c t i v e l y .  A l s o ,  t a k i n g  s e s s i o n s  o n  c h i l d

r i g h t s  t o  e n a b l e  c h i l d r e n  t o  r e a l i z e  t h e i r  r i g h t s  a n d  p r a c t i c e  t h e m  o n  a

d a i l y  b a s i s .

P A R T N E R S H I P  W I T H  O R G A N I S A T I O N S  

C o l l a b o r a t e  a n d  p a r t n e r  w i t h  t h e  r e l e v a n t  o r g a n i s a t i o n s  t o  d e v e l o p  a

s t a n d a r d i s e d  p r o t o c o l  t o  d e a l  w i t h  c o r p o r a l  p u n i s h m e n t  c a s e s  t h a t  a r e

b r o u g h t  t o  o u r  n o t i c e  f r o m  a c r o s s  I n d i a .
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Securing funding for the program continues to be a challenge as not many
people perceive corporal punishment as a critical issue that needs serious
attention.

A small team means we rely mostly on volunteers and team members to
carry out our activities which is challenging to sustain the operations. 



L a u n c h e d  N a t i o n a l  H e l p l i n e  o n

E l i m i n a t i n g  C o r p o r a l  P u n i s h m e n t  

E L I M I N A T I N G  C O R P O R A L
P U N I S H M E N T  

25

A g r a s a r ’ s  a r t i c l e  b a s e d  o n  o u r  r e s e a r c h  o n  “ P a r e n t a l  C o r p o r a l

P u n i s h m e n t  i n  m i g r a n t  d o m i n a t e d  c o m m u n i t i e s  i n  G u r u g r a m  d u r i n g

C o v i d  1 9  l o c k d o w n ”  g o t  p u b l i s h e d  i n  ‘ C h i l d r e n  F i r s t ’  j o u r n a l

p u b l i s h e d  b y  D e l h i  C o m m i s s i o n  f o r  P r o t e c t i o n  o f  C h i l d  R i g h t s

( D C P C R )  



F i n a n c i a l s
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  C O N T A C T  U S

H o u s e  n o .  8 5 ,  N e a r  K r i s h n a  t o w e r ,  N u m b e r d a r  m a r k e t ,  
D L F  P h a s e  -  1 ,  S e c t o r  2 6 ,  S i k a n d e r p u r  G h o s i  
G u r g a o n  -  1 2 2 0 0 2

P h o n e  n o .  -  9 6 5 0 7 1 7 8 5 8

E m a i l  -  i n f o @ a g r a s a r . o r g

W W W . A G R A S A R . O R G


